WHO BENEFITS?  
Corporate Accountability and the need for Public Benefits Disclosure in Ohio

BACKGROUND
Our issue is a state issue about corporate accountability.  Profitable, major corporations in Ohio fall back on public safety net programs like Medicaid.  These corporations shift their responsibility for employees to the State and taxpayers instead of providing access to quality, affordable healthcare and higher wages to all employees.  Many of Ohio’s largest corporations offer healthcare plans that are unaffordable to many of their workers.  Others require lengthy time periods to qualify for healthcare as a part-time employee, another way to keep healthcare out of reach.  Ohioans at these corporations earn wages low enough to qualify for public benefits such as Medicaid, food stamps, and cash assistance although the individuals are working for a living.  

At a minimum, Ohioans deserve a law that requires regularly printed lists of Ohio’s corporations with the most workers enrolled in Medicaid and other public benefits.  The public may better understand how public dollars are spent.  Working families at these corporations deserve better.  

ISSUES
Major Ohio employers have thousands of employees and their dependents enrolled in public benefits such as Medicaid, food stamps, and cash assistance[footnoteRef:1].  Without quality, affordable health insurance, workers earning less than family-sustaining wages turn to public benefits.   [1:  Data released from Ohio Department of Jobs and Family Services, September 29, 2009.  ] 


When corporations do not provide access to quality, affordable healthcare, costs are passed on to the public.  “Low-road” decisions by profitable companies are unfair to working families and present a competitive disadvantage for companies who are responsible to employees.   

Understanding which employers are irresponsibly shifting costs to the state will provide more accurate information for economic development decisions.  Companies on these disclosure lists already use the state to subsidize employee healthcare and benefits.  These companies would not be responsible recipients of tax credits or other state awards.    

The need for disclosure, the Wal-Mart example
Wal-Mart routinely ranks atop the list of employers with the most employees and dependents enrolled in Medicaid and food stamps, and in the top-three for cash assistance.[footnoteRef:2]  The combined state and federal bill for Medicaid, cash assistance, and food stamps for Wal-Mart workers and their dependents during fiscal year 2008 was approximately $60,741,673:  $42,040,285 for Medicaid; $17,942,671 for food stamps; and $758,717.58 for cash assistance.[footnoteRef:3]  These figures are based on average benefits per recipient from June 2009 (Medicaid at $245.00 average benefits per recipient; food stamps at $142.47 average benefits per recipient; and cash assistance at $162.78 per recipient).[footnoteRef:4]   [2:  Van Lier, Piet, “Public benefits subsidize major Ohio employers:  a 2008 update,” Policy Matters Ohio, July 31, 2008; data released from ODJFS, September 29, 2009.    ]  [3:  Data for Wal-Mart’s number of enrolled cash assistance recipients and their dependents was omitted from the Ohio Department of Jobs and Family Services data, September 29, 2009.  Cash assistance figure may be lower than actual.  ]  [4:  Data released from ODJFS, September 29, 2009.  ] 


About 38 percent of Medicaid costs are paid by the state and 33 percent of the bill for cash assistance is paid by the state.  Food stamps are provided through a federal program.  Under these percentages, Wal-Mart’s cost to Ohio is over $16 million (approximately $16,225,684).

WHAT WE WANT
Passing legislation that will 
· Produce quarterly reports of numbers of employees enrolled in Medicaid, food stamps, and cash assistance by employer (employers with more than 50 employees).
· Share these reports with the public, the state legislature, and economic development officials, printed and online.  This will help to make companies accountable to the public and their workers.
· Regularly updated figures allow the State, the Department of Development, and Ohioans to monitor changes in employer practices over time.



WHAT THE OPPONENTS WILL SAY
Retail, food service, and restaurants appear high on lists because these industries hire many part-time employees.  Employees do not work enough to qualify for a company health insurance plan.  
Response:  Employees who work part-time hours need access to quality, affordable healthcare and good wages—just as full-time employees do—no matter the sector where they work.  The public deserves to see how these employers are shifting costs and using public dollars.

Employers do not need to be responsible for providing affordable, accessible plan in industries with high turnover.
Response:  Employees who work in high-turnover industries need access to quality, affordable healthcare and good wages.  The state should not have to pick up the tab for the cost of high-turn-over.  The public deserves to see how these employers are shifting costs and using public dollars.  

(continued)

Do employees deserve healthcare from their employers?
Response:  Employees at hugely profitable corporations do the work that allows the company to profit.  Healthcare is a basic need that goes hand-in-hand with good wages.  The public deserves to see how these employers are shifting costs and using public dollars.  

Why do companies that have Unions appear on this list?  
Union workers are 59% more likely to have employer-provided health insurance than their non-union counterparts.  Union workers earn 30% more than their non-union counterparts (source:  AFL-CIO study).  Companies make it challenging for new employees to qualify for healthcare, requiring longer periods for part-time or new employees to qualify for healthcare.  This way, the employer can shift the cost of employees’ benefits to the state without being accountable to the public.  
The public deserves to see how these employers are shifting costs and using public dollars.  

This is an extra hassle for employees at the Department of Jobs and Family Services
Jobs and Family Services is capable of producing these reports when requested.  Regular reporting is possible.  The public deserves to see how these employers are shifting costs and using public dollars.    	

NEXT STEPS
·    Rep. Bob Hagan (D-Youngstown) and Sen. Jim Hughes (R-Columbus) are sponsoring bills to have the state produce reports to collect and disclose the names of employers and large numbers of employees on Medicaid, food stamps, and cash assistance.  
·    The bills will be introduced in the House and Senate and placed in committee.  
·    This is our opportunity to meet with our Representatives and Senators to explain our goals, how this bill helps workers, and how this bill makes corporations accountable to the state.  We must ask for our Representative and Senator’s support, voting to pass the bill in committee, and for a full vote on the floor.

WHAT TO WATCH OUT FOR
It is ok if you do not know an answer to a question!  Just say you don’t know, but make a note of it to learn the answer later.  

If a Representative or Senator is skeptical about our bill or opposed, they may try to change the topic or distract us.  Always try to talk about the issue of corporate accountability and being responsible to workers- even if they stray from the subject.  

The Representative or Senator may want to accuse us of only going after Wal-Mart.  We understand that many companies are following Wal-Mart’s lead on making low-road decisions on healthcare and wages.  We need all corporations, not only Wal-Mart, to be accountable because major companies are relying heavily on the state for public benefits.  

Often, the scheduled meeting time may start late and be shorter than what is scheduled.  That is ok!  A good meeting is still possible; be prepared to make points brief so that the Representative or Senator understands the basics if time is short.    
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